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WARNING
1. PLAGIARISM OR HIRING OF GHOST WRITER(S) FOR SOLVING THE ASSIGNMENT(S) WILL DEBAR THE STUDENT FROM AWARD OF DEGREE/CERTIFICATE, IF FOUND AT ANY STAGE.
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Course: Human Resource Development (8437)	Semester: Spring, 2025
Level: BBA (4 Years)


Total Marks: 100	Pass Marks: 50
ASSIGNMENT No. 1

Q. 1	Explain the concept of learning as an individual activity in the context of training and development. How can individuals take ownership of their learning journey and enhance their professional growth?	(20)

Q. 2	Discuss strategies for improving the processes of learning within organizations. How can organizations create an environment that fosters continuous learning, innovation, and knowledge sharing among employees?	(20)

Q. 3	Explore the various generic approaches to conducting needs assessments in organizations. How can organizations tailor these approaches to align with their unique goals, challenges, and cultural contexts?	(20)



Q. 4	What steps should be followed to ensure the successful implementation of a training program, and how can potential challenges be addressed during the design phase?	(20)

Q. 5	Discuss the importance of preparing and organizing program activities for training sessions. How can proper preparation enhance the learning experience for participants?	 (20)

	
		
ASSIGNMENT No. 2
Total Marks: 100		Pass Marks: 50

Q. 1	Discuss the various methods used for collecting data during the evaluation of training programs. How can organizations ensure that data collection methods are appropriate and reliable?	(20)

Q. 2	Compare and contrast various methods employed in group work. How can facilitators and team members leverage different techniques to optimize group performance and achieve desired outcomes?	(20)

Q. 3	Reflect on the role of organizational culture in shaping the approach to training implementation, monitoring, and follow-up. How can a supportive and learning-oriented culture contribute to the success of training initiatives?	(20)

Q. 4	Explain the concept of self-development and its significance in personal and professional growth. How does self-development differ from other forms of learning and development initiatives?	(20)

[bookmark: _GoBack]Q. 5	Evaluate the role of reflection and debriefing in experiential learning experiences. How do these processes enhance learning, promote self-awareness, and facilitate knowledge transfer?	(20)
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Please read the following instructions for writing your assignments.

(AD BS, BEd, MA/MSc, MEd) (ODL Mode)
All questions are compulsory and carry equal marks but within a question,
the marks are distributed according to its requirements.

2. Read the question carefully and then answer it according to the requirements
of the question.

3. Avoid irrelevant discussion/information and reproducing from books, study

guide or allied material.

Hand written scanned assignments are not acceptable.

Upload you typed (in Word or PDF format) assignments on or before the due date.

Your own analysis and synthesis will be appreciated.

Late assignments can’t be uploaded at LMS.

The students who attempt their assignments in Urdu/Arabic may upload a

scanned copy of their hand written assignments (in PDF format) on

University LMS. The size of the file should not exceed 5 MB.
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