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	WARNING
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Course: Educational Human Resource Management (8688)
Level: B.Ed (4 Years)	Semester: Spring, 2025


Total Marks: 100	Pass Marks: 50
ASSIGNMENT No. 1
(Units: 1–4)

Q. 1	What are the functions of the key roles in the hierarchy of the school education department in Pakistan, from the Provincial Minister of Education to the Support Staff?	(20)

Q. 2	What are the key steps involved in conducting a needs analysis, and how do these steps contribute to identifying and addressing training gaps in an organization?	(20)

Q. 3	What are the primary goals of human resource forecasting, and how do different forecasting techniques, such as ratio-trend analysis and regression analysis, help organizations estimate future manpower needs?	(20)

Q. 4	What are the key stages in the recruitment process within educational institutions, and how can recruitment practices be aligned with the institution’s goals, diversity initiatives, and technological advancements?	(20)

Q. 5	What are the key selection criteria employers should consider when evaluating potential candidates for a job, and how do these criteria contribute to identifying the best-suited candidate for the role?	(20)


Total Marks: 100	Pass Marks: 50
ASSIGNMENT No. 2
(Units: 5–9)

Q. 1	What are the key areas of significance for Human Resource Development (HRD), and how does it contribute to the growth and success of an organization?	(20)
		
Q. 2	How does performance management contribute to the overall success of Educational Human Resource Management (EHRM), and what are its key components and benefits in an organization?	(20)

Q. 3	What are some of the challenges of Human Resource Management in education, and how do they impact the achievement of educational objectives?	(20)

[bookmark: _GoBack]Q. 4	What are the different components of direct compensation, and how do they contribute to an employee's overall remuneration package?	(20)

Q. 5	What are the key steps in Human Resource Planning (HRP), and how does HRIS support this process? Also, discuss the challenges HR managers face in HRP.		(20)
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Please read the following instructions for writing your assignments.

(AD BS, BEd, MA/MSc, MEd) (ODL Mode)
All questions are compulsory and carry equal marks but within a question,
the marks are distributed according to its requirements.

2. Read the question carefully and then answer it according to the requirements
of the question.

3. Avoid irrelevant discussion/information and reproducing from books, study

guide or allied material.

Hand written scanned assignments are not acceptable.

Upload you typed (in Word or PDF format) assignments on or before the due date.

Your own analysis and synthesis will be appreciated.

Late assignments can’t be uploaded at LMS.

The students who attempt their assignments in Urdu/Arabic may upload a

scanned copy of their hand written assignments (in PDF format) on

University LMS. The size of the file should not exceed 5 MB.
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